
 
 

Director’s Meeting Minutes 
State Human Resources, Office of Financial Management 
August 11, 2016 
 
 
Opening 
 
The State Human Resources (SHR) Director’s meeting was called to order at 8:30 a.m. on Thursday, 
August 11, 2016 and held in Conference Room 110, first floor; Capitol Court Building; 1110 Capitol 
Way South, Suite 120; Olympia, Washington 98501-2251. 
 
The results of this meeting are summarized below. Items modified after the first printing and 
publishing of the Director’s meeting agenda notice (20-Day Notice), appeared in a Revised Agenda 
publication available at the meeting. All other items were adopted as printed on the Director’s meeting 
agenda or revised agenda unless otherwise noted below. 
 
 
Present 
 
Staff: 
 Franklin Plaistowe, Assistant Director, SHR 
 Audrey Ulrich, Classification and Compensation Specialist, SHR 
 Connie Goff, Acting Section Chief, Workforce Planning, Performance, Rules and Appeals, SHR 

 
 
Logistics and Information 
 
This publication and related materials are available on the Internet at the following web address:  
http://hr.ofm.wa.gov/meetings/directors-meetings 
 
Comments and suggestions regarding the meeting process and related publications; requests for 
alternate formats; or requests for digital, CD, or cassette copy of verbatim meeting proceedings are 
welcomed and may be forwarded to: 

 
Logistics Coordinator 
State Human Resources 
Office of Financial Management 
128 10th Avenue SW 
PO Box 47500 
Olympia, Washington 98501 

Email classandcomp@ofm.wa.gov 
Fax (360) 407- 4148 

 

http://hr.ofm.wa.gov/meetings/directors-meetings
mailto:classandcomp@ofm.wa.gov
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Introduction 
 
Franklin Plaistowe, Assistant Director, State Human Resources, OFM:  The Thursday, August 11, 
2016 State HR Director’s meeting came to order at 8:30 a.m. Franklin Plaistowe, Assistant Director 
for State Human Resources with the Office of Financial Management (OFM) chaired the meeting. 
Franklin stated he would be taking action on all the items presented with the exception of the 
proposed rule amendments. He would hear rules presentations and comments, and in turn, 
summarize them for consideration by the OFM Director. A letter would be generated the first part of 
the following week outlining the decision on the proposed rule amendments.  
 
 
Section A:  Previous Minutes Approval 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources:  The first item of 
business was the adoption of the June 29, 2016 Special Director’s meeting minutes. Staff 
recommended final adoption as printed. 
 
Franklin Plaistowe, Assistant Director, SHR, OFM:  Hearing no comments, the June 29, 2016 Special 
Director’s meeting minutes were adopted as presented (effective August 12, 2016). 
 
 
Section B:  Exempt Compensation 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources:  In section B of 
the revised agenda were items 1 through 3. Staff recommended adoption as presented with an 
effective date of August 12, 2016. 
 

Item(s)  1 B2421 Chief of Communications and Community Relations – DSHS 
Item(s)  2 B4921 Executive Director, Washington Statewide Reentry Council - COM 
Item(s)  3 B9633 Business Diversity Initiatives Manager – DES 

 
Franklin Plaistowe, Assistant Director, SHR, OFM: Hearing no comments, items 1 through 3 were 
adopted as presented. 
 
 
Section C:  Classification 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources: The next items 
were the classification plan amendments found in section C of the revised agenda. Returning for final 
adoption, were items 4 through 7, Fish and Wildlife Biologists 1 through 4. Staff recommended 
adoption with an effective date of August 12, 2016. 
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Item(s)  4 523Y Fish and Wildlife Biologist 1 Final Adoption 
Item(s)  5 523Z Fish and Wildlife Biologist 2 Final Adoption 
Item(s)  6 523N Fish and Wildlife Biologist 3 Final Adoption 
Item(s)  7 523O Fish and Wildlife Biologist 4 Final Adoption 
 

Franklin Plaistowe, Assistant Director, SHR, OFM:  Hearing no comments, items 4 through 7 were 
adopted as presented with an effective date of August 12, 2016. 
 
 
Section D:  Compensation 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources, OFM:  Found in 
Section D of the revised agenda, were the proposed draft non-represented and represented salary 
schedules returning for final adoption. 
 
The first items were the proposed draft non-represented salary schedules, items 8 through 12, found 
in the revised agenda. Staff recommended final adoption effective July 1, 2016. 
 
Non-Represented  

Item(s)  8 General Service Salary Schedule Final Adoption 
Item(s)  9 N Range Nurses Salary Schedule Final Adoption 
Item(s)  10 Exempt Management Service (EMS) Final Adoption 
Item(s)  11 Washington Management Service (WMS) Final Adoption 
Item(s)  12 University of Washington, Non-Represented 1% Salary Grid Final Adoption 

 
Franklin Plaistowe, Assistant Director, State Human Resources, OFM: Hearing no comments, items 8 
through 12 were adopted as presented with an effective date of July 1, 2016. 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources, OFM:  Also, in 
Section D, were the proposed draft represented salary schedules, items 13 through 19, found in the 
revised agenda. Staff recommended final adoption effective July 1, 2016 
 
Represented Employees  

Item(s)  13 General Service Salary Schedule Final Adoption 
Item(s)  14 General Service Salary Schedule (Teamsters only) Final Adoption 
Item(s)  15 General Service Salary Schedule - CC Range –  

                      (WFSE Community Corrections only) Final Adoption 
Item(s)  16 DES Printing (Teamsters only) Final Adoption  
Item(s)  17 N1 Range Nurses’ Salary Schedule Final Adoption 
Item(s)  18 N2 Range Nurses’ Salary Schedule (Teamsters only) Final Adoption 
Item(s)  19 SP Range Salary Schedule Final Adoption 
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Franklin Plaistowe, Assistant Director, State Human Resources, OFM: Hearing no comments, items 
13 through 19 were adopted as presented with an effective date of July 1, 2016. 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources, OFM:  Next in 
Section D of the revised agenda, was a proposed Health Care special pay request from the University 
of Washington (UW) for the classified non-represented Physical Therapist Supervisor and the 
Orthotics/Prosthetics Practitioner Supervisor. Staff recommended adoption effective August 16, 2016. 
 
Special Pay 

Item(s)  20 University of Washington Special Pay Request 
 
Franklin Plaistowe, Assistant Director, State Human Resources, OFM:  Hearing no comments, item 
20 was adopted as presented with an effective date of August 16, 2016. 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources, OFM:  Last in 
Section D of the revised agenda, was a Group “A” assignment pay modification. Staff recommended 
adoption effective August 12, 2016. 
 
Assignment Pay 
 

Item(s)  21 Group “A” Assignment Pay Modification  
 
Franklin Plaistowe, Assistant Director, State Human Resources, OFM:  Hearing no comments, item 
21 was adopted as presented with an effective date of August 12, 2016. 
 
 
Section E:  Rule Amendments 
 
Connie Goff, Acting Section Chief:  There were four rules items presented for adoption. 
 
In 2011 ESSB 5931 removed the requirement which allowed employees to participate in the 
statewide return-to-work initiative program. As a result, WACs that addressed the program were 
repealed. Two references to the program were inadvertently left in rule. Therefore, staff  
proposed to repeal WAC 357-19-505 and amend WAC 357-46-095(3) removing the reference. Staff 
also proposed an additional amendment to WAC 357-46-095(3) and an amendment to WAC 357-13-
090 allowing employees reallocated to a class with a lower salary range maximum to be placed in the 
General Government Transition Pool (GGTP). Staff proposed permanent adoption effective 
September 20, 2016. 
 

The second rule item proposed to amend the rule which lists the requirements of an agency’s salary 
determination policy. Language is being added which says the policy must address setting base 
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salary when an employee returns to a permanent position from a project position, an acting WMS 
appointment or a nonpermanent appointment. Staff proposed permanent adoption effective 
September 20, 2016. 
 
The third rule item proposed amending WACs 357-46-060 and 357-58-475. These changes are 
housekeeping in nature and clarify an eligible veteran receives preference in layoff by having their 
seniority date increased by adding up to five years for active military service. Staff is proposed 
permanent adoption effective September 20, 2016. 
 
The last rule item proposed amending WAC 357-31-445 and adding a new rule, WAC 357-31-447. 
The rule amendment would align rules with changes in House Bill (HB) 2557 that went into effect on 
June 9, 2016. The Bill changed the conditions in which shared leave was returned to the donor(s). 
The Bill stated unused shared leave could not be returned to the donor until a statement from the 
employee’s licensed physician or health care practitioner was obtained verifying illness or injury was 
resolved or the employee was released by their licensed physician or health care practitioner to return 
to their normal schedule; had not received medical treatment for their current condition or any other 
qualifying condition for at least six months; and the employee’s licensed physician or health care 
practitioner had declined, in writing, the employee’s request for a statement indicating the condition 
had been resolved. In addition, the Bill added a reason when shared leave must be approved. WAC 
357-31-447 will state that shared leave must be approved if a shared leave account was closed and 
an employee later had a need to use shared leave due to the same condition listed in the closed 
account.  
 

Rules Item(s)  1 Housekeeping - Return to Work Initiative Program  
Rules Item(s)  2 Salary setting upon return to a permanent  
Rules Item(s)  3 Housekeeping - Veteran's preference in layoff  
Rules Item(s)  4 HB 2557 Shared leave returned to donor  

 
Franklin Plaistowe, Assistant Director, SHR, OFM:  Hearing no comments, Rules items 1 through 4 
would be summarized and presented to the OFM Director for final adoption.  
 
 
Adjournment 
 
Audrey Ulrich, Classification and Compensation Specialist, State Human Resources, OFM:  The 
business was concluded and the meeting was adjourned. The next regularly scheduled Director’s 
Meeting was announced as Thursday, November 10, 2016, beginning at 8:30 a.m., in the Capitol 
Court Building, 1110 Capitol Way South, Olympia, Washington 98501-2251. 
 
 
Addition to the Record 
 
Franklin Plaistowe, Assistant Director, SHR, OFM:  The business was concluded and the meeting 
adjourned.  But soon after, the meeting proceedings went back-on-the-record for the August 11, 2016 
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Director’s meeting to clarify the effective date for rule item 4 found in Section E. Staff proposed an 
effective date of September 20, 2016. The meeting was re-adjourned.  
 
Minutes Approved By 
 
 
________________________________________________________ ___________ 
Franklin Plaistowe, Assistant Director 
State Human Resources 
Office of Financial Management 

Date 

 


