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Director’s Determination 

This position review was based on the work performed for the twelve-month period prior to July 
24, 2015, the date Department of Corrections Human Resources (DOC-HR) received Mr. 
Miller’s request for a position review. As the Director’s Review Specialist, I carefully considered 
all of the documentation in the file, the exhibits and the verbal comments provided by both 
parties during the review telephone conference. Based on my review and analysis of Mr. Miller’s 
assigned duties and responsibilities, I conclude his position is properly allocated to the 
Psychiatric Social Worker 3 (PSW 3) class.  

Background 

On July 24, 2015, DOC-HR received Mr. Miller’s Position Review Request (PRR) form, 
requesting that his position be reallocated to the Psychology Associate (PA) class. (Exhibit B-2)  

DOC-HR conducted a position review and notified Mr. Miller on September 22, 2015 that his 
position was properly allocated to the PSW 3 class. (Exhibit B-1)  

On October 20, 2015, State Human Resources received Mr. Miller’s request for a Director’s 
review of DOC’s allocation determination. (Exhibit A-1) 

A Director’s review telephone conference was conducted with the parties on March 4, 2016. 
Present for the meeting were Gregory Miller; Karen Russell, Psychiatric Social Worker 4 (PSW 
4), DOC; and Rozanne Stewart, Human Resource Consultant, DOC. 

Rationale for Director’s Determination 

The purpose of a position review is to determine which classification best describes the overall 
duties and responsibilities of a position. A position review is neither a measurement of the 
volume of work performed, nor an evaluation of the expertise with which that work is performed.  
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A position review is a comparison of the duties and responsibilities of a particular position to the 
available classification specifications. This review results in a determination of the class that 
best describes the overall duties and responsibilities of the position. Liddle-Stamper v. 
Washington State University, PAB Case No. 3722-A2 (1994). 

Organization Structure 

Mr. Miller works at the Monroe Corrections Complex (MCC). His position is assigned to the 
Minimum Security Unit (MSU), D Unit.  During the review period Mr. Miller reported to Ms. Karen 
Russell, Social Work Supervisor, (PSW 4). Ms. Russell’s position reports to Eric Hernandez, 
Administrator - Health Services - Command B.  

Position Purpose 

Mr. Miller states in the PRR that his position:  

…serves as the primary mental health clinician performing all aspects of 
outpatient mental health services for the MCC/MSU [Minimum Security Unit] 
general population (B, C, and D Units consisting of a total of 390 beds) in order 
to facilitate the client's ability to cope with prison, their life stressors, mental 
health crises, mentally prepare to re-enter the community, and provide re-entry 
services. Completes full evaluations and diagnostics of offenders independently 
along with associated reports. Chairs Involuntary Medication Hearings as an 
alternate. Does re-entry and Health Services financial recovery tasks for all of the 
MCC/MSU population. 

Duties and Responsibilities 

Mr. Miller describes his major job duties in the Position Review Request (PRR) form as follows: 

64% Duty 

 Deliver outpatient mental health services to MCC/MSU/general population offenders. 
Interviews, evaluates, diagnoses, makes referrals to appropriate mental health 
programs, and composes treatment intervention strategies. 

14% Duty 

 Multidisciplinary Team Offender Intake Review and meeting.  Facility Resource 
Management Team meetings. 

12% Duty 

 Completion of necessary documentation, reports, computer input, forms, and diagnoses. 

10% Duty 

 Meetings, administrative tasks, Involuntary Medical Treatment hearings, EME 
applications, Medicaid applications, and file review. 
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 Supervisor’s Comments 

Ms. Russell completed the Supervisor Portion of the PRR. She indicates in Exhibit B-2 that Mr. 
Miller’s description of his assigned work activities is accurate and complete.  

In her comments, Ms. Russell provided the following examples of decisions Mr. Miller is 
authorized to make without her prior approval:  

1. Triage, prioritization, and scheduling of daily tasks, assignments, client referrals, etc. 

2. Treatment planning, methods, interventions, and coordination with other staff at MSU. 

3. Making referrals to appropriate services to meet mental health treatment needs within 
the facility including Substance Dependence, A Unit Mental Health Program, medical 
providers, Close Observation Area (COA) and prescribers of mental health medications. 

4. Multidisciplinary Team review recommendations for placement and level of work at 
MCC/MSU. 

5. Diagnoses and treatment of offenders in MSU general population. 

6. Referrals to the Close Observation Area of at risk offenders. 

7. Making referrals to appropriate services to meet mental health treatment needs within 
the facility including Substance Dependence, A Unit Mental Health Program, medical 
providers, Close Observation Area (COA) and prescribers of mental health medications. 

8. Suitability and safety of offenders to remain in general population at MCC/MSU based 
on their mental state. 

9. Suitability and safety of offenders to obtain a gate card or hill card allowing them to work 
outside the confines of the institution. 

Summary of Mr. Miller’s Perspective 

Mr. Miller asserts his position should be reallocated to the PA class. In the PRR, Mr. Miller 
provides the following comments: 

The Psychology Associate Job classification best fits the duties of this position.  
The Psychiatric Social Worker 3 position at MCC/MSU provides and has been 
providing primary mental health care to multiple living units in general population 
(B, C, and D Units - a total of 390 beds) under the general review and 
consultation of the Psychiatric Social Worker 4 at MCC and the Psychologist 4 at 
MCC/MSU.  

This position provides admission referral evaluations for the MCC/MSU/A Unit 
Crossroads Therapeutic Community Mental Health Program, completing Mental 
Health Appraisals, Mental Health Updates, and Primary Encounter Reports. This 
position appraises the personality of client from Interviews, mental 
health/neurological testing, and reviews of client histories, assesses their 
weaknesses, strengths, and needs, and then provides appropriate diagnoses, 
psychosocial interventions, and referrals to the patients served. These 
interventions include counselling and therapy with clients to provide treatment, 
support, motivation, help in adjusting to the Institution, medication referrals, and 
aid in their reintegration into society.  
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This position consults with staff members regarding treatment recommendations, 
precautions, test results, program planning, release planning, and handles 
specific behavior disturbances of offenders on B, C, and D Units at MCC/MSU.  

This position serves as member or the unit classification committees/Facility 
Resource Management Teams and the MCC/MSU Multi-Disciplinary Committee 
dealing with mental health screening admissions to the entirety of the MCC/MSU. 
This also involves mental health screenings to determine appropriateness of 
program placement and assessment of likelihood of success. 

All of this has been documented and quantified clearly in the OMNI-HS computer 
system software that has come on line since 06/20/2012. Prior to that time, there 
was no way to objectively quantify the nature of the work being conducted by this 
position even though these tasks have been assigned for the past five years.  

This system records encounters by type to quantify the medical/mental health 
services being delivered. Since 06/20/2012 until the present (07/24/2015) there 
have been a total of 5086 encounters. Of these there were a total of 2186 (43%) 
direct mental health encounters completed. 978 (19%) general administrative 
encounters, all of which were mental health related, were completed. 2264 (45%) 
case management administrative encounters were completed, about half of 
which were re-entry related and about half of which were related to delivery of 
mental health services.  

This means that the total amount of time spent in this position delivering mental 
health services amounts to 64% and 36% were re-entry related tasks, 
administrative tasks, meetings, etc. There are staff witnesses at MCC/MSU that 
will verify these services have been delivered as described for the time period 
specified. 

He also provides the following comments in his letter of appeal (Exhibit A-1): 

…The work I do is at least equal in every way to the Psychology Associate 
position number 0694. 
 
… 
 
You will find that it is substantially similar to the…Position Description of the 
Psychology Associate that works doing outpatient mental health care at Monroe 
Corrections Center at Twin Rivers Unit (MCC/TRU); position number 0694. The 
Position Description for position number 0093 resembles this a great deal 
because the same functions are conducted by both these positions. Even a 
comparison of the Position Review Request (PRR) requesting reallocation and 
the Position Description of position number 0694, reveals great similarity 
between these positions.   
 
… 
 
The Supervisors at MCC that deal with position number 0093 all know that 
position 0093 is doing the same work as other Psychology Associates at this 
facility; especially position 0694. 
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Karen Russell, MSW, LICSW, Psychiatric Social Worker 4, …[who is the] 
supervisor of the Psychiatric Social Worker 3 positions at Monroe Corrections 
Complex, indicated that it was her opinion that position 0093 was not being 
appropriately compensated for duties being carried out because the duties being 
conducted meet the requirements of the position of Psychology Associate. Her 
knowledge of local Psychology Associate positions and the duties in which they 
are involved is the basis for this opinion. She indicated on multiple occasions to 
others that she felt that it was unjust to not pay position 0093 for the actual duties 
being carried out and that those duties would be equal to that of a Psychology 
Associate in Washington State Department of Corrections at Monroe Corrections 
Complex. A contact number is included so that you can verify these statements. 

Position 0093 and position 0694 do have cross unit responsibility for managing, 
coordinating, and monitoring the Outpatient Mental Health program, to include all 
aspects of this program on three units at Monroe Corrections Complex/Minimum 
Security Unit. The total responsibility is the same as the Psychology Associate at 
Monroe Corrections Complex, Twin Rivers Unit, position 0694. The majority of 
time of the Psychology Associate at Monroe Corrections Complex Twin Rivers 
Unit, position 0694, is spent delivering outpatient mental health services to the 
MCC/TRU/general population offenders.  

The Psychology Associate position at MCC/TRU (position 0694) does not serve 
as a prevocational/vocational specialist. Violent geriatric behavior management is 
not a primary task of that position, and the position does not serve as a 
psychology specialist to a multi-disciplinary team within a Division of 
Developmental Disabilities facility Program Area Team. It is a position that is 
virtually identical to the function performed by position 0093. In fact, the number 
of outpatient beds served by the Psychology Associate at Monroe Corrections 
Complex, Twin Rivers Unit is less than the number served by position number 
0093.  

The other Psychology Associates do not coordinate, monitor, or manage an 
assigned program, project, or system except in so far as the outpatient program 
at MCC/TRU would be considered such a program. That outpatient mental health 
program at MCC/TRU would be considered equal to the outpatient mental health 
program at MCC/MSU. Clinical supervision is used by both positon with one 
Psychologist 4 available at MCC/TRU and one Psychologist 4 currently 
supervising position 0093 at MCC/MSU. 

Outpatient mental health care in the Washington State Department [of] 
Corrections and specifically at Monroe Corrections Complex is a specialized 
program area that is distinguished from other programs. The specific subject of 
this program is ongoing outpatient mental health care for general population 
offenders at each facility at Monroe Corrections Complex. These programs occur 
at MCC/Washington State Reformatory Unit, MCC/Twin Rivers Unit, and at 
MCC/Minimum Security Unit. None of these programs has a separate budget 
code but each fall under the rubric of outpatient mental health care that occurs as 
part of the overarching mental health division under the Healthcare Department 
at MCC. These programs involve specialized tasks surrounding outpatient mental 
health care including interpretation of policies and procedures, involvement with 
clients and participants, and involvement with family contact as a means of 
providing help to reintegrate offenders with their families. The family contacts 
would count as public contact under this definition. The budget is part of the 
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overall healthcare budget, a portion of which is the mental health budget. 
Outpatient mental health care in the Washington State Department of 
Corrections is a program. 

In total, Mr. Miller believes the scope of his position more fully aligns with the duties stated in PA 
class.  

Part of Mr. Miller’s argument is the allocation of similar positions at the MCC facility. However, 
the Personnel Resources Board has previously determined that while a comparison of one 
position to another similar position may be useful in gaining a better understanding of the duties 
performed by and the level of responsibility assigned to an incumbent, allocation of a position 
must be based on the overall duties and responsibilities assigned to an individual position 
compared to the existing classifications. The allocation or misallocation of a similar position is 
not a determining factor in the appropriate allocation of a position. Byrnes v. Dept. Corrections, 
PRB No. R-ALLO-06-005 (2006) citing Flahaut v. Dept’s of Personnel and Labor and Industries, 
PAB No. ALLO 96-0009 (1996).  

Summary of DOC’s Reasoning 

DOC asserts the majority of Mr. Miller’s duties are consistent with the PSW 3 class 
specification.  

DOC states in its determination (exhibit B-1) that Mr. Miller’s position does not meet the 
requirements of the PA class on the basis of the following:  

Although, your position has cross unit responsibility, it does not have 
responsibility for coordinating, monitoring or managing a program, project or 
system. Your position provides some training to staff and mental health 
screenings for all incoming offenders for designation of job placement and 
privileges, as well as admission screenings/assessments/evaluations for the 
Crossroads Program at MSU; however, it does not serve as a specialist for 
institutional training or reception/admissions. The majority of time is spent 
delivering outpatient mental health services to the MCC/MSU/general population 
offenders. You use your knowledge and skills to screen inmates eligible for 
financial benefits who are unable to work due to disability but you do not serve as 
a pre-vocational/vocational specialist. Violent geriatric behavior management is 
not one of your primary tasks, and your position does not serve as a psychology 
specialist to a multi-disciplinary team within a Division of Developmental 
Disabilities facility Program Area Team. 

DOC further states in the determination that: 
 

Your position serves as the primary mental health clinician and provides 
professional psychiatric social work to assigned units at MCC consisting of a total 
of 390 beds. Your position also serves as the designated psychiatric social 
worker member of a multi-disciplinary treatment team. 
 
While a portion of your work involves certain aspects of the Psychology 
Associate classification, in total, the majority of your work does not reach the 
level of responsibility required by the definition in the class specification.  The 
Psychiatric Social Worker 3 best describes the work performed by your position. 
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For these reasons, DOC asserts that Mr. Miller’s position is properly allocated to the PSW 3.  

Comparison of Duties to Class Specifications 

When comparing the assignment of work and level of responsibility to the available class 
specifications, the class series concept (if one exists) followed by definition and distinguishing 
characteristics are primary considerations. 

Comparison to Psychology Associate (PA) 

The class series concept for this series, as stated in the Psychology Affiliate class, is as follows: 

Provides professional psychology services within institutions, correctional 
facilities, and other facilities operated by the state of Washington. Positions at the 
4th level require a license to practice psychology. 

The Definition for the Psychology Associate class states: 

This is the journey, working or occupational level of the series. Subject to 
supervision or general review and consultation of a licensed psychologist has 
responsibility for a program, project or system within an institution; or subject to 
the supervision of a licensed psychologist, serves as the psychology specialist 
for an institutional training, reception/admissions, pre-vocational/vocational, 
violent geriatric behavior modification program, or to a multidisciplinary team 
within a Division of Developmental Disabilities (DDD) facility Program Area Team 
(PAT).   

Positions in this class are distinguished from lower level psychologists by unit 
wide or cross unit responsibility. Incumbents may provide direct psychological 
services to clients in addition to coordinating, monitoring and managing the 
assigned program, project or system.   

Specialist positions may report to other than psychology staff, but clinical 
supervision by a licensed psychologist must be available.  

Positions in this class may lead or supervise the work of lower level professional 
and other staff. 

There are no Distinguishing Characteristics for this class. 

The State HR, Glossary of Classification Terms provides further guidance on the definition of a 
program. It states: 

Program. A specialized area with specific complex components and tasks that 
distinguish it from other programs (or the main body of an organization). A 
program is specific to a particular subject and has a specific mission, goals, and 
objectives. A program typically has an identifiable funding source and separate 
budget code. 
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The specific components and specialized tasks involve interpretation of policies, 
procedures and regulations, budget coordination/administration, and independent 
functioning. Typically requires public contact relating specifically to program 
subject matter, clients, and participants. 

Duties are not of a general support nature transferable from one program to 
another.  Performance of clerical duties is in support of an incumbent’s 
performance of specialized tasks. Independent performance of these duties 
usually requires at least a six-month training period.   

Mr. Miller’s position does not meet the primary allocating criteria of having responsibility for 
a program, project or system within an institution; or serving as a psychology specialist within 
one of the defined specialty areas listed in the definition of this class.   
 
Program, Project, System 
 
In order to meet the first allocating criteria, incumbents must have responsibility for coordinating, 
monitoring and managing an assigned program, project or system. Mr. Miller’s position does not 
have this scope of responsibility. One aspect of Mr. Miller’s position involves providing 
admission referral evaluations for the MCC/MSU/A Unit Crossroads Therapeutic Community 
Mental Health Program. However, the primary focus of his position is to deliver direct outpatient 
mental health care services to MCC/MSU general population offenders.  
 
Further, ongoing outpatient mental health care for general population offenders is performed at 
each facility at the Monroe Corrections Complex. The scope of this work is transferable and 
applicable to the other units across the institution including the MCC/Washington State 
Reformatory Unit, MCC/Twin Rivers Unit,and at the MCC/Minimum Security Unit.  Thus, 
outpatient mental health care does not meet the definition of a program.  
 
In total, the overall focus of his work involves performing direct unit-wide and cross-unit general 
population outpatient mental health care which does not reach program, project or system level 
responsibility.  
 
Psychology Specialist 

Second, Mr. Miller’s position does not serve as a psychology specialist within one of the defined 
specialty areas listed in the definition of this class.   

I concur with DOC’s assessment that Mr. Miller provides occasional training to staff. He also 
performs mental health screenings for all incoming offenders for designation of job placement 
and privileges, as well as admission screenings, assessments and evaluations for the 
Crossroads Program at MSU. However, his position does not have primary responsibility for 
serving as an institutional training or reception/admissions specialist as required.   

In addition, his position does not have responsibility for any of the other specialty areas listed in 
the definition of this class including pre-vocational/vocational or violent geriatric behavior 
modification programs. In addition, his position does not have responsibility for serving on a 
multidisciplinary team within a Division of Developmental Disabilities (DDD) facility Program 
Area Team (PAT).   
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In total, a portion of Mr. Miller’s duties and responsibilities fit within the broader scope and 
context of this class of providing direct psychological services within a correctional facility 
setting. Mr. Miller provides admission referral evaluations for the MCC/MSU/A Unit Crossroads 
Therapeutic Community Mental Health Program. He completes Mental Health Appraisals, 
Mental Health Updates and prepares Primary Encounter Reports. His position reviews client 
histories, conducts interviews and mental health/neurological tests and then assesses and 
provides diagnoses, psychosocial interventions and referrals as needed. A significant portion of 
his work includes performing direct unit-wide and cross-unit psychological services involving the 
work he performs in providing direct outpatient mental health care.  
 
However, when looking at the focus and totality of his position duties, I concur with DOC’s 
assessment that Mr. Miller’s position does not have responsibility for coordinating, monitoring or 
managing a program, project or system as required. In addition, Mr. Miller does not have 
responsibility for performing duties as a specialist within a designated specialty area.  
 
For these reasons, his position should not be allocated to the PA class.  

Comparison of Duties to the Psychiatric Social Worker 3 class 

The Definition for this class states:  

Supervises lower level Psychiatric Social Workers and performs professional 
psychiatric social work in an institution or clinic; or provides professional 
psychiatric social work to one or more assigned units or wards consisting of 70 to 
150 residents or inmates; or serves as the designated psychiatric social worker 
member of an inter or multi-disciplinary treatment team. May serve as lead 
worker to other Psychiatric Social Workers within a program of a mental health 
hospital. 

There are no Distinguishing Characteristics for this class. 

On a best fit basis, Mr. Miller’s position more closely aligns with the requirements of this class of 
providing professional psychiatric social work to one or more assigned units or wards consisting 
of 70 to 150 residents or inmates.   

Mr. Miller’s position serves as the primary mental health clinician with responsibility for providing 
professional psychiatric social work to his assigned units at MCC. This consisting of three units 
which total 390 beds. His position is responsible for completing full evaluations and diagnostics 
of offenders. He also completes the associated reports. He chairs the Involuntary Medication 
Hearings as an alternate and he performs re-entry and Health Services financial recovery tasks 
for all of the MCC/MSU population. Mr. Miller also serves as the designated psychiatric social 
worker member of a multi-disciplinary treatment team.  

In addition, although the examples of typical work identified in a class specification do not form 
the basis for an allocation, they lend support to the scope and level of work performed by that 
classification. The PSW 3 typical work statements include the following:   

 
… 
 
Obtains socio psychiatric histories of patients, residents or students; interprets 
findings;  
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Consults with supervisor, psychiatrists, physicians, nursing supervisors and other 
staff members in cooperative planning of case treatment; formulates diagnosis 
and treatment plans for alcoholics;  
 
Undertakes brief or long term counseling with patients, residents and others to 
effect needed social adjustments and improved emotional outlook; 
… 

Mr. Miller’s duties align with these statements. For example, Mr. Miller has independent 
responsibility for diagnosing and providing treatment of offenders in his assigned units. He 
conducts treatment planning. He consults with staff members regarding treatment 
recommendations, precautions, test results, program planning, release planning and handles 
specific behavior disturbances of offenders on B, C and D Units at MCC/MSU.  

Mr. Miller also makes referrals to appropriate services to meet mental health treatment needs 
including Substance Dependence, A Unit Mental Health Program, medical providers, Close 
Observation Area (COA) and prescribers of mental health medications. He also assesses the 
suitability and safety of offenders to remain in the general population at MCC/MSU based on 
their mental state. 
 
While a portion of Mr. Miller’s position involves performing work which is described by the PA 
classification, in total, the majority of his work does not reach the level of responsibility required 
by the definition of that class.   

Most positions within the civil service system occasionally perform duties that appear in more 
than one classification. However, when determining the appropriate classification for a specific 
position, the duties and responsibilities of that position must be considered in their entirety and 
the position must be allocated to the classification that provides the best fit overall for the 
majority of the position’s duties and responsibilities. See Dudley v. Dept. of Labor and 
Industries, PRB Case No. R-ALLO-07-007 (2007). 

Based on the primary focus of Mr. Miller’s position and in comparison of his assigned duties and 
responsibilities to the relevant job classes, his duties more accurately align to the requirements 
of the PSW 3 class. The PSW 3 best describes the work performed and his position should 
remain allocated to that class. 

Appeal Rights 

RCW 41.06.170 governs the right to appeal. RCW 41.06.170(4) provides in relevant part, the 
following: 

The mailing address for the Personnel Resources Board (PRB) is P.O. Box 40911, 
Olympia, WA 98504-0911. An employee incumbent in a position at the time of its 
allocation or reallocation or the agency utilizing the position, may appeal the 
allocation or reallocation to the Washington personnel resources board Notice of 
such appeal must be filed in writing within thirty days of the action from which 
appeal is taken. 
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The mailing address for the Personnel Resources Board (PRB) is PO Box 40911, Olympia, 
Washington, 98504-0911.The PRB Office is located on the 3rd floor of the Raad Building, 128 
10th Avenue S.W., Olympia, Washington. The main telephone number is (360) 407-4101, and 
the fax number is (360) 586-4694.    

If no further action is taken, the Director’s determination becomes final. 

c: Gregory Miller, DOC 
 Rozanne Stewart, DOC 
   
Enclosure:  List of Exhibits 
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GREGORY MILLER v DOC 
 
ALLO-15-087 
 
LIST OF EXHIBITS 
 
A. Gregory Miller Exhibits 

1. Miller Appeal Letter Received Dated 10/20/2015   1-4 

2. Psychology Associate Specification of Class (362B)   5-6 

3. Psychology Associate Position Description (Position #0694)  7-10 

4. Psychiatric Social Worker 3 Position Description (Position #0093) 11-14 

5. Psychology Associate Position Description (Position #C425)  15-19 

6. Psychology Associate Position Description (Position #C645)  20-26 

7. Psychology Associate Position Description (Position #C645)  27-30 

8. Position Review Request (Position #0093)    31-37 

9. Position Review Determination Dated 09/22/2015   38-43 

10. Position Description Form Under Review (Position #0093)  44-47 

11. Proof of Supervision by Mental Health Email Dated 10/27/2015             48-49 

12. OFM Letter Dated 10/22/2015      50-51 

Exhibits added during review conference: 

13. Forwarded email from Karen Russell to Gregory Miller dated January 26, 2016 regarding 
attendance at review conference 

14. Forwarded email from Rozanne Stewart dated March 1, 2016 regarding a comparison 
chart regarding mental health positions 

15. Comparison chart 
 

B. DOC Exhibits 

1. Allocation determination letter, dated September 22, 2015 

2. Position Review Request, received by the Agency on July 24, 2015 

3. Email communications with supervisor, Karen Russell, Social Work Supervisor, August 
21 & 24, 2015 

4. Email communications with supervisor, Karen Russell, Social Work Supervisor, 
September 8 & 9, 2015 

5. Email communication from supervisor, Karen Russell, Social Work Supervisor, August 
27, 2015, with attached notes from work review teleconference with incumbent, Gregory 
Miller, on August 13, 2015 

6. Current Position Description on file, received by the Agency on December 16, 2013 

7. Supervisor’s Position Description, received by the Agency on February 26, 2013 



Director’s Determination for Miller ALLO-15-087 
Page 13 
 

8. Organizational Chart for Health Services Administration at Monroe Correctional 
Complex, dated May 20, 2015 

9. Psychology Affiliate Class Specification 

10. Psychiatric Social Worker 3 Class Specification 

11. Psychology Associate Class Specification 

12. Email with supervisor Karen Russell, Social Worker Supervisor, January 6, 2016 

 
C. State HR Class Specifications     

1. Psychology Affiliate  

2. Psychiatric Social Worker 3 

3. Psychology Associate 


