
State Agency Consults with 
SESG Coordinator to Allocate 

and Establish Position

State Agency publishes job 
in OLRS (careers.wa.gov)

With eligibility 
supplemental 
questionnaire

remaining active for 30 
days

SESG Coordinator sends Job 
Posting Link, Paper App or 

Electronic link to SESG 
Disability Employment 
Organizations and DVR 

Offices

Agency Reviews 
Applications

Agency Interviews Job Seeker(s) with 
Job Coach and Selects Candidate

Asks for additional documentation to 
prove eligibility

Agency Completes 
Hiring Process thru 
OLRS, HRMS, w/NW 

Code, Supported 
Employment 
Probationary

SUPPORTED EMPLOYMENT SELECTION PROCESS

Agency Develops Job Description and Announces Position

1.  Assumes marketing has been completed with information 
disseminated to agencies and providers regarding the process with 
information on the Supported Employment Program have been 
developed and easily accessible.
2.  OLRS questionnaire and Verification form  is used in the process to 
assess whether job seeker is eligible for the Supported Employment 
Program.

Job 
Announcement 
is distributed

Agency Continues to meet 
ongoing with job Coach on a 

ongoing basis

State Agency ID’s 
Need for SESG 

Position

State Agency 
Completes Job 

Description 
adding language 
provided by DVR 

including 
“Supported 

Employment in 
Job Title

State Agency 
Creates Job 
Posting and 

Questionnaire

State Agency Consults 
with SESG Specialist and 

Conducts Job Analysis

Key
Supported Employment State Government (SESG)
Online Recruiting System (OLRS)
Human Resources Management System (HRMS)
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